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Top Priorities
 Army Military Pay
 IPPS-A system enhancements

− Cloud migration
− Auditability/user security
− Enterprise content management
− Talent management
− Sponsorship

 Accessions Information Environment (AIE)
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Strategic Initiatives
▪ Provide continuous capability support to the 

IPPS-A system, which supports over 1.1 million 
users

▪ System modernization
– Migrate IPPS-A to the cloud
– Integrate future capabilities within IPPS-A

Capabilities We Need
 Oracle PeopleSoft expertise (HCM & Global 

Pay)
 Cloud migration/hosting
 CI/CD and automated testing
 Skilled Agilist Software Developers
 Engagement layer technologies; providing a 

better UX on top of PeopleSoft

Top 3 Business Opportunities
 Army Military Pay

− Estimated award: 3QFY24
 Cloud migration

− Estimated award: 3QFY24
 AIE

− Estimated award: 1QFY25

SBIR Topics
 AI/ML tools that support IPPS-A HR 

professionals and users

#ArmyDigitalOdyssey

IPPS-A CHALLENGES AND OPPORTUNITIES

Industry Best Practices
 Executing Agile with an ERP
 Leveraging CI/CD with PeopleSoft
 How best to leverage AI/ML with PeopleSoft 

and/or business intelligence data



Scan here to read the
AIE draft RFP.
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Scan here to send 
questions to the IPPS-A 
speakers!

QUESTIONS & ANSWERS
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