
AFCEA Belvoir Industry Days 
ATIS Break Out Session

NOVEMBER 8, 2022

DISTRIBUTION STATEMENT A. Approved for public release. Distribution is unlimited



• This brief is marked “Distribution Statement A: Approved for Public 
Release, Distribution Unlimited.”

• The Government will not publish industry-proprietary questions/comments 
or their responses. 

• Nothing presented in this breakout session commits the U.S. Army to any 
acquisition approach, agreement or contract.

• Any future published opportunity will take precedence over information 
presented today or in response to questions.

• The “final” version of these slides and a list of the registered companies 
will be posted to www.SAM.gov. 

Breakout Session 
Ground Rules
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The Future of ATIS

Current Status

• 28 duplicative, stove-piped legacy 
systems 

• No shared standards across systems
• Users required to enter duplicate data in 

separate systems
• Multiple copies of authoritative data
• Lack of common standards 
• Non-optimized user access 

Army Training Environment with FIVE integrated and interoperable capabilities

ATIS Capabilities Will Provide 

• Soldiers & Civilians: A single sign-on 
system to take training and view their 
entire individual training record and 
identify self-development opportunities 

• Unit Commanders: A current, accurate 
way to plan training and assess for unit 
training readiness

• Leaders: A dynamic training & common 
operational picture
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ATIS Acquisition Approach

Transition to Capability
Support
• There is no “big bang” transition to capability 

support – Incremental parts of ATIS will 
transition to capability support as they are 
deployed

• FAR-based follow-on Capability Support (CS) 
Contract

• Plan to transition from initial deployment to 
continuous development

Modular contracting with task order on IDIQ for the solution integrator and a series of OTAs for capability development

Technical/Development
Strategy
• Multiple COTS / GOTS 
• Iterative Software Development, Scaled 

Agile Framework (SAFe)
• Army Cloud (cARMY) / CReATE
• Modular Open Systems Architecture 

anchored by a data mesh approach

Current Contract Strategy
• Modular contracting approach for 

competitive selection for multiple vendors to 
develop ATIS LOEs 

• Proposed contract efforts:
• Solution Integrator with IDIQ
• LOE 1: ATMC/ATDC with OTA
• LOE 2: TESC/TRMC with OTA 
• LOE 3: ALCMC with OTA

• Current funding constraints are impacting 
timeline for contract awards (Potential 
Awards FY24 or FY25) 

*Pre‐decisional, Anticipated Timeline, subject to change 6



Upcoming ATIS Industry Day

Priorities:
• Program Overview
• Functional Overview
• Capability Implementation & System 

Engineering / Architecture Overview
• ATIS Modular Contracting Overview and 

Overview of Solution Integrator ID/IQ
• ATIS Solution Integrator ID/IQ Q&A
• Line of Effort and Capability Q&A
• Respond to Industry RFI Questions

Join us for an open discussion 
with industry partners
DECEMBER 5, 2022

For more information and to register for 
ATIS Industry Day:
https://atis-industry-day.eventbrite.com 
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Connecting the Army.
Working for Soldiers.

The Army relies on ATIS 
for training and mission 
readiness

https://www.pdmatis.army.mil

ArmyPdMATIS

usarmy.jble.peo-eis.mbx.pdm-atis@army.mil
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